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Bill Type and Number: Ordinance 2017-449
Introducer/Sponsor(s): Personnel Committee
Date of Introduction: June 27, 2017
Committee(s) of Reference: R, F
Date of Analysis: June 29, 2017
Type of Action: Ordinance Code amendment
Bill Summary: The bill amends Ordinance Code Chapter 10 – Organization of the Council – to add that the salary ranges of the Executive Council Assistants and Secretary (ECA) to the Council President shall be set by the Council in accordance with Ordinance Code Sec. 129.112 – Council-Related Salaries, and that the Secretary to the Council President and the ECAs shall serve under the City’s Appointed Officials and Employees Salary and Employment Plan.
Background Information: When the positon of Executive Council Assistant was created in 1995 the Ordinance Code provided that the benefits and terms and conditions of employment of the ECAs and Secretary to the Council President shall be established in an employment plan prepared by the Council Secretary and approved by the full Council. An employment plan was approved by the Council Secretary in 1999, then repealed shortly thereafter, replaced with a new employment plan, and the salary range of the ECAs was added to Chapter 129 – Salaries of Public Officials and Employees. Due to a drafting error, the portion of the bill that adopted the new employment plan was never codified. This bill provides that the Secretary to the Council President and the ECAs shall now serve under the City’s Appointed Officials and Employees Salary and Employment Plan as do all other appointed officials and employees of the City.
Policy Impact Area: City Council staff operations
Fiscal Impact: None
Analyst: Clements
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